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OUR MOST PROMINENT CLIENTS
- Madinah Development Authority - Saudi Arabia.
- Ministry of Public Works - Kuwait.
- Ministry of Information - Kuwait.
- Ministry of Higher Education - Saudi Arabia.
- Electricity and Power Authority - Saudi Arabia.
- City Multimedia Center - Libya. Skils nclincal pharmacology
- National Economic Development Board - Libya.
- Ministry of Health - Libya.
- Tripoli Central Hospital - Libya.
- El-Spiaa Hospital - Libya.
- Tripoli Medical Center - Libya.
- Socialist Ports Company - Ministry of Transport - Libya.
- Ras Lanuf oil & Gas Processing Company - Libya.
- Waha Oil Company.
- Seaports Company - Libya.
- Hadramawt Region Development Authority - Yemen.
- Saudi Commission for Development of Tourism and
Antiquities.
- Bureau of Investigation and Public Prosecution - Libya.
- Port Sudan Company - Sudan.
- Sultan Qaboos University - Oman.
- The Cultural Neighborhood Establishment - Qatar.
- Oman Development Bank.
- Social Security Corporation - Amman.
- Arriyadh Development Authority - Saudi Arabia.
- Ministry of Health - Iraq.
- Aqaba Zone Authority.
- Ministry of Public Works and Housing - Saudi Arabia.
- Investment Development Company - Oman.
- Royal Divan - Qatar.
- Ministry of Public Works - Qatar.
- Saudi ARAMCO.
- Ministry of Education - Saudi Arabia.
- King Abdulaziz City for Science and Technology - Riyadh.
- King Abdulaziz University - Saudi Arabia.
In addition to many of the institutions, bodies, public and private /
compas in all Arab countries. ///,;
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CONSULTATVE AND TRAINING BODY

The center includes elite of trainers and consultants, who

have scientific degrees, graduated of the highest domains
of specialization, academic and scientific expertise in all

scientific majors.

DOMAINS OF SPECIALIZATION
The Center is licensed and qualified within the Commercial
Register Ne 5003778 and financial registration certificate
Ne 2709286 in the following specializations:
- Training programs.
- Conferences, seminars and gatherings places.
- Consultative services and studies.
- Exhibitions.
DOMAINS OF TRAINING
- Engineering and petrol programs.
- Environment, security, and safety programs.
- Pharmacy and nursing programs.
- Medical programs.
- Financial and economic programs.
- Money and investment programs.
- Marketing and sales programs.
- Public relations, media, and press programs.
- Human resources development programs.
- Secretary and protocol programs.
- Contracts and public bidding programs.
- Leadership programs.
- Legal programs.
- Computer programs.

- Pedagogic programs.



THE SERVICES THAT OUR CENTER
PROVIDES IN THE FIELD OF CAPACITIES
BUILDING AND Dev eELOPMENT

- To contribute in supporting the Arabic development
effort by providing training programs and sessions to go along
with the economic development in all domains.

- To qualify all the affiliated to our programs according —
to the labor market needs in the private and public sectors. Pl Management
- To diversify, develop and update training programs to

meet the needs of the market and increase access to jobs
and expand the circle of options.

- Toprovidecontinuingeducationtogoalongwithscientific
and technical development.

- To excel in the introduction of information and
communication technology in the educational and training
process to facilitate access to the various sectors of society.
- To prepare human resources plans.

- To prepare and design the training programs (outline)
in accordance with the contemporary developments.

- To provide and equip distinguished training experts.

- To provide consultative services in various specialties of
public sector and private sector establishments.

OUR ACTION METHODOLOGY
We plan and execute various training programs, which shall be
executed according to the needs of our customers to ensure the
quality of meeting their desires and the development of their human
cadres and qualify the latter academically and professionally.
The specialized training, contractual and academic programs are
executed by adopting the latest methods and techniques.
Our approach in training adopts on the methods of accelerated
education and interactive training which go along with the most |
modern training international methods, where the lectures, =
assignments of study, applied laboratory, workgroups, practical
applications, role-playing and simulation by using the most modern
audiovisual training techniques to ensure the optimum benefit
and achieve required development of concepts and behaviors
of the categories participating in the training. The evaluation
methods and continuous follow-up are used to achieve the highest %
quality criteria of performance and to create interactive fruitful %
atmosphere among the participants in the training programs. é
y
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OUR CONCEPT
Our concept is to be distinctive in training and developing
experiences and knowledge without limits.

OUR MESSAGE

- Build abilities among participants with the highest quality
criteria.

- Develop and renew the methods of training and teaching
in such a manner that they go along with the most modern
international criteria.

- To promote the scientific and technical level of
the training programs and the usage of the most modern
technology.

OUR ESSENTIAL VALUE

In order to realize our vision, we adopt a system of values

that forms an essential reference throughout our journey.

- Trust and credibility: to maintain the trust of our clients

and the credibility of dealing.

- Faithfulness: we are accurate in respect with the

information and knowledge in our training subjects.

- Distinction and openness: we engage in our training services

with distinction in form and substance.

- Quality: we engage in our training programs to realize the

highest quality criteria according to the international criteria.

- Innovation: we are distinguished by going along with the most

modern developed methods and ideas in the training domain.

- Working with the team spirit.

DUR INSTITUTIONAL GOALS

- Improving Institutional performance in the field of training

programs and the organizing conferences and exhibitions.

- Upgrading and qualifying the workers to reach higher levels of

performance.

77 - Achieving the methodology of partnership in the provision of
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ABOUT THE CENTER
Horizons Center is deemed as one of the specialized centers
in training and consultations at the level of the Arab World.

Horizons Center provides its services through a team of
experts enjoying special skills in planning and development
according to the international criteria. The Center has B —
the means of expertise in collaboration with the major [ e —
international institutions.

invontory management

Horizons for Training and Consultations has been established
since the nineties of the last century to reflect the vision of
its founders in the domains of training and promoting the
capacities under the continuous development to reach the
horizons of Education and to convey knowledge without
geographical borders and within the wide international
experiences system. The said Center seeks to promote the
competence of administration and human resources in order
to go along with the international variants to be destined
to excellence, success, leadership, and distinction in its
activities.

In order to ensure the realization of this concept caused the
Center to seek with all his abilities to observe the criteria and
ethics of the consultative labor, to invest its diverse expertise
and potentials to serve the leaders and employees in all public and
private sectors at the level of Arab World in order to cooperate to go

along with the global performance in such a manner that we reach
the competitive ability of the Arab establishments to offer distinct
services and products under the challenges of globalization.

Horizons Center offers a large number of training programs that
exceed more than one thousand program per year. These programs
vary between management, driving, engineering, financial world,
public, and legal relations, and media distributed on the area of
Asia, Europe and Africa in English and Arabic languages, in addition
to conferences, forums and seminars specialized in subjects with
scientific aspects in several of the world capitals.

. The Center, which has agreements with the finest American bodies %
rs L and universities, ensures to adopt sharing certificates to acquire /
) rofessional, distinctive, high competence and quality nature. /
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CenterOperationsiPlan

raI Adminstration

Consultation @ Planning and Progressing ([P Marketing
Directorate Directorate = Directorate

Quality Monitoring & Control

Programs Planning Adminstration of Programs Programs Execution
Adminstration Design and Preperation Administration

Quality Control General Administration




Many are the considerations acting as triggers to estab
Horizons Center For Training and Consultations whic
aspire to be an added value in its field, not a mere add;
name in the list of Training centers. Rather, we wa
seek to contribute to the creation of a space for trai
consultation.

Horizons Center For Training and C
is an institution with an Arabic affiliation a

standards, reacting objectively and with an air
professional fields and markets in vario
countries.

This is our center, our trajectory
gives its sentence for or against us an




“100961 71233773

00962 799593444

[.horizons@yahoo.com
info@horizons-center.com
www. horizons-center.com




